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Notc:-
l) All Qucstions zrre comPulsotY
2) Irigures to the right indicate maxirnum marlis'

Q.l.A) Irill in the follou'ing blanhs:(Any 8)

I ) Vlanzrger.trent briugs together (CO1,2,U&lt)

a) 5M's, b) (:M's. c) 7M's

?i N4oclcrn llanagemerlt is explained by (COl Li&lf')

a) Flenry Fayol. b) F.W.'falyor. c) N4ary Parker)

3 ) I)lannin-u is zl --- proccss. (ClOl tJ&R)

a) rncrttal, b) phyiscal, c) virtr-rzrl

4) A problet.u weli cleilned is -*--. (CO1 Ll&R)

a)l Iall'clone, b)half berl<ecl, c)half solvecl

5 ) 

- 
is an evaluatiotl o1'management. (CO 1, 2, tJ'l{,A&E)

a) utanageurent b)MBO, c) MIS

(r) plans liave clearly clef irlecl ob.iectivcs. (CO1. 2,LJ,lt&App)

( a)Flcx itrlc. b)speci Iic. c)stancling)

7) Orgauisational strutclurc sttggests its 
---. 

(CO1, 2, LJ, R)

a)f raIrework, b)ob.jectives, c)relationship

S) Lipc: & stafl'olganisation has_,____ types o1'orgatiisation st'ltrctr:rc. (CO1.2, tj&l{&App)

a)tr,r,o, b)three, o)one

9) ('orttrol it 
-=-- 

back. (COl. 2 Ll&11)

a) C'hecking, b) looking, c) cvaluating)

l0) _ __, auclit cLitically exaniines the mauaget.neut process. (CO1, 2,LJ&R)

( a)Aclntirtistratiou, b)organization, c)mauager, lent)

(l.l.li) Match thc follorving: (An1' 7XCO1, 2,U,ltctApp)

Marks: - 75
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Q.2.tlxlllainl'lenr.ylla},ol,sl4principlesofnlzrllauernerrt.(Co1,2,LJ,I{&App)

Q.2..r\) Iliscr-rss the concept of'POPSCOI{B'(CO 1 '2'tJ&Ii)

(l 2.ll) Describe ciil'['ere1t roles ol'a rranzlger'(CO 1 '2'tJ'l{&App)

(1.3. I)ctine plannir.ig & explain the essentirils ol zi good pian'(co1 ,2,11&R)

OR

Q -l A) l)iscuss the urain f'eatures ol MBO'(CO1'2'iJ&lt)

Q.i.ll) lrxplain the importance olclecision making'(Co1'2'U&R)

(1.-1. I)rscLrss the steps involvccl irl the process o{'orgauising'(CO1'2,LJ&lf)

OR

(1.4 .,\) Ilor,r,rvoulcl you rcsolve conflicts between line & stzrlf n'ianzrgers'/ '(CO1,2,tJ&R)

Q.4. 1] ) Dcscribe gLriclelines ltrr cI'lective clelegation. .(c() 1,2,U.tR)

Q.5. I :xplain tl.re steps itlvolvecl in clirecting'(CO 1,2,LJ&R&App)

OR

Q.5. Short Notes: (Any 3)(COl,2,3,4,U,R,AN,App)

I ) Ob.icclivcs o1'(.ireen Mainagement

.l-) i\4lirrrrqcntcttt as a ;lro[cssiort

3 ) l)cpartntcnteltiotl by gcogrtrphic loczrtiort

4) Clofl.lor-.Ite social responsibility tow'errds society

5) 1\,iRO proccss
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