
Q.1.A) Statc rvhether thc folio'r,r,ing statemcnts arc "lruc or Fzrlsc: (any8)

(08 Marl<s)

l).lob design is also relerred as rvorl< clesigtt or titsk desigrr

2) When an ernployee is shilieil irr LItc satne category, it is callecl I-iolizontal Promotion

3)Exit intervicr,i, is tal<en to flrrrl oLrl- why the en,ployee is leaving the company

4)'lhe applicant's reslrme shor-rld inclLrclc thc skill set, qualific:rtions & experierrce listecl irr the

.job posting

5) 1-he advertisement conveys details about the last clate ibr appiioation to be sent-

6) ADLJLT socialization can be seerl at worl< oLrtsiclc tire imnrecliatc tarrily, in thc peor group

7) ltmpioyee is overloadecl lvith Ibrrrs to compielc is a clernerit in inc'lucLion

8) t-egal prof-cssional & Iaw clepartrnents are seelr cJoing o['rnore compliance worl<

9) Opportunities in rnedia inclLrstry are varieci that of-fers grcat opportr:nitics 1br meclia

recruitment

l0) Specific orientation fbllows the general incluctiorr stagc

DUII.AI'ION 2'/, }ICURS ]162010ORS

Note: I. Q.l. is compr:lsorY

2.Q.2. to Q.5 are compulsory with irtterrtal choice

3. FigLrres to the right indicate tLrll tnarks

Q.1.8) Match thc Columns (Any 7)

Column A

1. .lob Enrichment

2. Iruprovcs rrrorrIc

3. Applicatitrrr I llirrrl<

4. Dorr't ol- Iritcrvierv

5. StrLrctLrrecl intervier,r,

6.Aptittrdc lesr

Coluurn R

a) Irirst step itr selection process

b) N4cntal Abiliry'fcst

c) l3e orr "linre

d) On lloarcling

e) '['ask specilic

f) Advantages o{'internal source

g) Storics

h) lrarly Arrival

i) vcrtical.iob loading

.i ) D,rrr't' Alts\vL.l' vrguc qLrestiorr.s
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({i7 kl:rrks)

7

8

Orientation

Socializaiiln

9. Prcscntatlun

I 0. N4eeting i:r1 iqrrcit,.r
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Q.2.A) What are the techniqr-res o[.job clesign'/

Q.2. B) Flxplain solrroes of recnritrrerrt.

OR

Q.2. What are the methods o1'.iob anall,sis? .

Q.3. A) Explain the pre & post screening 1rrocess.

Q.3. B) Explain gLriclelines {br ellcctive iirrerviervs. .

ori

Q.3. \Vhat i.r Socializrtiori'l lirpllin its 1_.hascs.

Q.4" A). What is iin incluctiorr process ?

Q.4. 8) What is Negotiatiorr sl<ill'? Why is iL essenrial?

OR

Q.4. What arc dil'l'ercrrt T'ypes of lltiqLrcttcs ?

Q. 5) What is tlre dilforence between resllme, CV & Bio-Data,l

OR

Q.5. Writc Sitori l'.Joics on: i,,,',nrr l)

l) Pros & Clons olOuisor.rr.cinrl

2) Screening

3 ) lrnrplovec liocial izaiiorr

4) Personel intelvieu'

,5) Acsthctic slL.ills

( I -5 marks)

( l-5 marks)

(8 Marl<s)

(7 N4arks)

( I 5 marl<s)

( I -i lVlarl<s)

(15 Marks)
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(8 Marlcs)

( / t\4 aIi(s)

i8 iv'larl<s)

i7 l,larl<s)


