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Ql. (a) Fill in the blanks. (Any 8)

need is the difference between

(Training / Development / Performance)

2 will reveal much information

(Questionaire/ Observation/

3. lntroduction will create a

Negative)

4. OD is a science

it and learining from the

5. The _ process

6. stage

Establishment/

7. The transfer

systematic

9

(Exploratory/

to department in a

/ Coaching)

s are

degree to which the process

iency I Safety)

form of Yes or No based questions

(07Marks)

paid than a fully qualified worker.

of attaining training objectives.

s in choosing, utilising and evaluating their experience.

process of guiding the movement of human

through different hierarchical positions.

mutually apply their different knowledge and perceptions,

to the problems and find solutions.
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8. The most

plan is also called as personal development plan.


