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Paper I Subject Code: 79310 / Commerce lll

B) State whether the following statements are True or F

1. Professional management approach is required for
2. Human Relation Approach places higher impo
3. lndian Ethos focuses more on process oriented
4. Planning is the primary function of manage
5. Management lnformation System helps in
6. Decision-making is occasional in nature
7. Good organisation structure facilita
8. Virtual Organisation is possible

9. ldeal span of managernent ensu

L0. ln Management Audit, only
1L. A leader acts as a link

i.2. Motivation is a predi

Q 2. Answer anvjhuq

a) Define Mana

21-stcentury.

b) Discuss b

c

nt By Exception?

ing.

I and lnformal Organisation Structure

b) Explai artmentation

to Delegation of Authority,
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ii) Steps in Planning process.

iii) Management lnformation
iv) De-Centralization.
v) Autocratic Style of
vi) PERT as a Contnolling


