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't. lescribe the :-")rectancy of lMotlvation.

(c) Diserlss ln detaii the oi crganizn.ticnai juls{,i,ee in retration to tho Ec,uit-7
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4. Answer anY fwo of lhe
-1 E

(a) Define teadq$n. Explain the trait theories of leaelership.

(b) How earr W$r- be trained to become charismatic ieaders 'i Wnrat is the dark side

*f ahar{@iatic leadErs'

(e) Wri6%'otes on :--

^Sbnl. 
State Studles on leadership'

^'"\ 5' Trans aational LeadershiP',\'-'
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a

s.(a) S

(b)

members is P

(a)

('*)

(3) A

role of a

(c) NeSotiatoii

(of) n-iaision

:kixis nas the mental abiiiry 1o anai"yse an*"

diasnose @nPlex situations'

(ffi;;hr$i ' (c) Decisional

(r; ffinational (d) ConcePtua-tr

,r, ,dp** oomponent of an affiitude is a deseription of or belief in
..._./ tr;,* .--_

(e) Eehavioural{#-;H-"?#'- 
-'-

{i" (b) Cogr,itive (d) }4otivational'
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fcurd tl 'be t-ne m':st ofeffective leaders.

theory states that artri outioils G-" J{rcit'

ri: r:xtraordin ary i e aciership ab iii ti'es when certai.n hehaviours"

(vii)
(viii)

of, "do Y'our best"'

Exir-cvels-i,:-,n has been

Mentoring leadershiP
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(s) xiicasuilns ttie degree io',vhieh peoptr e ide'ntift' psyeirologii:a 1 ;-y

with their joh" 
" -^-* .%k(a) Job satisfaetion (c) "Iob Engagernent 

, 
q i

(b) Crganizationai Commitment (d) Job nnvolvement. ni'"
(5)The-resp0nSeinc1rrdesactivelyandconstructive1yattemptingto.{i

,*'improve conditlons. ,r)'
(a) Exit (*) I-oYaltY o-,Q

(b) Vciee (d) Neglect" *tF-
(7) need is about seeurity and proteetion from ptryepli and

emotional hanr-1" , #
, 
(a) Fhysiotogieal (c) Social ,1P
(b) Safeff (d) Finaneial' '$"

(8) Goal setting theory was proposed by +"

*J

4

(u) Ed'winlocke (c) Vir:tor \{Porn
O) J.StacyAdams " (d) E.ffinner.
In the equity theory an employee can senect $Sm one of the

referent comparisons. , 
q/

(a) Two 
^Sf 

Three

(b) Four ^"\{o) Six"

Fiedier developed ttre 
X$\uestion-naire 

to identify

leadership. *d
(a) CPL -qy" (c) I-FC

(b) PLC ^# (d) PRL"

is a lffilo rtrut.gy for attaining a goal or

(a) hz{ission .,d (o) Ta.rget

(b) Objective $q" (d) Vision.

i$i oharacteristic of transforrnationan leaders.

(e)

( 10)

(11)

(12)

the style of

goals.

(c) I-aissez-fafu"e

(ci) lJnconventional behavr oiu.I
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