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Plcase check whethcr you have got the right
N.B: 1. Alt cluestions are corrrpulsory.

2. Figures to the right irrdicate marks

Q.1 Answer any two of f he follorving
a) Define Human Resource Management. Explain the

!) Explain the term HLunan Resource Planning B
planning.

c) What is the n'reaning of Recn:itmer-rt? Explain

Q.2 Answer any two of the lbllolving
a) What is training? Explnin the various o
b) Define performance Appraisal. What
c) Explain the meaning oICareer pla

Q.3 Answer any two of tlre lb
a) What is leadership? Explain d

b) Explain theory X & Tlreory
c) Explain the term Grie

Q.4 Answer any two of tl
a) What is emotional
b) What is the
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iv.High emPloYee *
a Motivation -
b leadershiP
c Moral
d all of the above

is a state of rnirrd rl'here the enrployee has

v. 

- 

is an exclusivc one to oue relationsl"rip

a Mentoring
b lecturing
c team building s

d none ofthe above

Q.5 B) State whether the lbllorving statements

1. Human resource Planning necessitates

2. Motivation can be Positive or

3. The basic purpose o1'cot-tnseli

4, Human relation is not nrrd inter

5. Human resource Accotrntitlg is
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