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[Time:02:30 Hours]

Please check wirether you have got the right
N.B: 1) All questions are compulsory.

2) Figure to the right indicate full marks.

Q.L Answer the following questions.(any two)
a)r How does Strategic Human Resource differ from
b) What is Human Resource Planning? Explain the
rf Briefly explain the various Employment Tests.

Q.2 Answer the following questions.(any two)
,.a)- Write the meaning of Human Resource

-$| What is Training? Explain

{ariefty explain traditional

/'-::+

is the mdaning of
is Employ,6e Morale?

15



\?

a) Governm
b)Plan of
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2) Recruitment
3)Simulation

5) EmotionalQuotient
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B] State whether the following statements are True or False
i) lnduction Training is given after prornotion.

Job Specification is a summary of personal characteristics required
iii) A grievance may be factual or imaginary.
iv) Downsizing involves creation of new jobs in an organisation.

ii)

v) Leadershlp is the ability of a

Cl Match the following.

manager to coerce subordinates
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