
:fV Ba^^ L:€4^o'U) lB,*\nas m*eJ empnl p.r a-r{
-<

Q.P.

N.B:

[Time:2:30 Hours]

Please check whether you have got the rig
L. All questions are compulsory.
2. Figures to the right indicate full marks.

Q.1 Answer any two of the following:
a) Define management. Explain the characteristi,
b) "Management is an art as well as science".
c) Explain Contingency approach.

Q.2 Answer any two of the following:
a) What is planning? What are the
b) Define decision - making. Explai
c) Explain MBO process

Q.3 Answer any two of the following:
a) What is formal organizatl
b) Explain the differe
c) What are the barri
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iv) The ----------- organization uses two or more co - existing

a) matrix
b) committee
c) line
d) functional

v) is a first steP in selection process

a) Job analysis

b) Staffing
c) Job rotation
d) Simulation

B) State whether the following stateme

i) Taylor introduced time stu

ii) Planning process i

iii) lnformal organization
iv) Campus recruitment
v) Refresher training

C) Match the followin
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