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Note: l. Answer all the questions.

2. Figures to the right indicate full marks.
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developing it. ('repairing,

7. strategy is a
8. Partnership Agreements

(nation, region, social,
9. Problems arise

(fair, unfair,
10. Dissatisfaction

(planning,

B State whether

i. HRM
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2.
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integration and coherence.

both means the same.

to suit the unique requirements
on today's people.

v.

of knowledge and absence of energy.
the best use of people to changing
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as a single act.
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Q3 A What is Strategic HR planni,g/ What rr, -. irs .civantages,/
B. Explain the process of strategic human .L-source development.

OR
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C.

D.

Q4.A.

Q5 A.
B.

C.

overcome these barriers?
B. Explain the importance of strategic H|l rolicies to

(- .:
C. Explain the process of developing HIi .; licies?
D. Define Human Resource Policies. Whrr rre

marQ
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