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Q5. Read the case and ansrver the folltrwing questions

AIIL- C;ompany [.td. recruits gracluates not only
internationally. Both these internal ancl external
the sane six-mclnth executive der.,eloprnent
cultural and inter personal skill developrnent.
the same prograrnme, with iliflbrent
six months, often provides contacts that

1-he training programme is divirlecl
teani builcling sessior r,vith cultural
individual rhoughts, fbelings.
seven dry outcJoor training
unclerstanding" 'fhe third stage
fburth stage is an

experience lvorking with
3 .stages

T'trus the ABC
right fiorri rhe

them to stancl

a

ent. fhe
on the .iob
in the firsr

trainecs

which lurlher helps

of cross cultural training

is suitable for ABC (tornpany Ltr1.

ls

!

Que

a.

b

,&*****r<*r<

2of2


