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1. 

-is 

concerned with identifyihg and understanding h

dlspersed workeci force

a. !nternational HRM b. Staffing c. Development d, Cross Culture Training

Why should a company have an expatriation trainrng program?

a. To teach them how to irnplement the home countries ways of doing business iri other cultures

b, To fa rnilia rize em ployees with the history, ciiltu re a nd customs of the co untry they a re being ass igned

c. To teach the ernployees to fluently speak foreign languages

d. To comt.nunlcate the company's mission staternent and purpose for existence

company shifts the location of a service or Froduction of a part to a locaticin
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ln case of

abroad
c. onshoring d, relocation

4. The *---is a method of intei-national recruitment where the MNC's hire the most suita b!e pe:'son for the

a

trai

a.

job irrespective of their" Nationality'

a. Regio Centric b. Geocentric c' Ethnocentric

,5, lmpiement a Buddy system, offer Group Volunteer Projects, Provid

ning are ways of dealing with

Dealing with cultuie shock

I mnroving ProductivitY

b, Motivat ing employees

d. Polycentric

ing Comprehensive cross culture

ng cultural

.ra ['r f:i c, stress d. success

g. Culture is being aware'that both cr.:lturaldifferences as well as culturalsimilarities exist

between people and affect attitudes

6. /i salient issue in international HRM is and maintaini

a. haiance b. diversitY c. suitability d. adaPtabilitY

/. Fersonal & emotional problems results in

a. sensitivity b, suitability c, adaptability d. ai'nrareness

g. Unions ttrat include workers who have a commoi.l skillare

a. trades unions b. industry unions c' craft guilds d' craft unions

10 jthnocentric organizations are best characterizeci by:

a. Key personne! positions are held by headquarter personnel'

b" Suhsidiaries are rnanaged by iocal naticnals (HCN)

c. ,4 woridwide integrated business which nationality is ignored in favor t:f ability

d, Staff may move outside their countries but only lvithin a particular geographic region
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Q2. State whether True or False (any 7)

1, Parent country is where the firm's subsidiary is located

Z. Cross-cultural adaptability has an impact on the success or failure of an international assignmEnt

3. Domestic HRM emphasizes on HR issues related to employees belonging to multiple nationalities

4. MNCs employ expatriates to encourage diversity

S, pCf.i are employees whose hationalities'are different from headquarters or the subsidiary office

6. Head Hunting is a source of internationalstaffing

7. Expatriate is an ernployee working and living in a country of which he is a non citizen

L Adoption of culture is relatively feasible in lnternational HRM

g. Social institutions of different countries do not affect global cultural vaiues

10. Networking Skills is a quality required by global managers today

.:

a. Elaborate on the Poh/centric Approach of staffing stating its advantages and disadvantages?

b. What are the challenges faced by HR managers of Global firms?
OR

a. What is the difference between Domestic and lnternational HRM
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b, Write a short note on Crsss Cuiture Management?

Q3. a. What are th; sources of recruitment in IHRM

b. What are the Approaches to international'compensation.

OR

Q3: A. \Arha;a,'et1.rfu-ors affuetffi-l-nt'erna*ienalferfar+nanesefl€xpat#at€s - - - --
B. Explain Cross Culture Training

Q4. A. What is Expatriate Failure

B. Elaborate on Process of Repatriation and challenges faced in repatriation

OR

Q4, C, What are the challenges faced by Women in international assignments?

D, What can HR mangers do to prepare an employee for an international assignment

Q5. a, Eiaborate on the emerging trends in IHRM ,'

b. Citirrg examples expiain Virtual Orgahisations" What are its Advantages
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OR

Q5. Write Short notes: (AnY 3)

1. Off Shoring

2. Role of family in expatriate assignment

3, lssues in lnternational HRM

4. Culture Shock;

5, Ways of Managing Diverse Teams
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