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in Belapur. It is owned by Mr

company. The company is reputed for
of the company and also works on

This department is looked after by Mr.
Since Mr. Ramakant is a union Ieader, he
He is egoistic and arrogant individual. Mr

ional acumen. Due to Ramakant's negligent
f 50 twist drills made ready for dispatch were

the item. During inspection the item, by theln
that 8 twist drills were defective, when questioned

rude and arrogant Mr. Soni made a detailed report and
issued the charge sheet to Ramakant. Ramakant

apology and requested his case to be considered

t's behavior will adversely affect organizational culture?
the MD who has an understan
the apology of Mr
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ding of Indian Ethos, what action would
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