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State whether the followirrg is tme or false (any 8)
Age, gencier education etc. are said to be the dimensions of worktbrce
cliversity

Diversc prof-essiclnals are in lorv clemand.

Multicr-rltural workforce is fbund to be more cleativc and aclaptablc.
Work fbrce diversity is multi-dirlensional in natnre
Thc recruitcr n-lllst be a change agent also.
Workforce cliversity is reactive
In a honrogeneorrs rvolk culturc comnrunicertion beconres cliffrcult.
Workforce cliversity hiis a very bro:icl scope
IVI u I tr -ctiltural isn-r ieacl s tct i nc I u s iveness.

Diversrty shoLrld bcgin ar.rd end rvith hiring.
Choose the corrcct altelnative ( any 7)

i, the rvorkpiace is important for errcouragirg lvorr<ers fl-onr
all backgror"rncls.

a) Silence b) Diversity c) Ilygiene cl) IllLulination

hiring r:sually leacls to a less diverse recruitrnent.

a) Contract b) Network c) Penlanent d) Terlporar.y

Irr a r,r,orkplace in which cliverse workers are respectccl ancl trLrll, valuecj. there
will [rr' ___ Iirw strits.

a) Mole b)Less c) Infinite cl) Countless

Hiring a cliverse rvorklorce, helps to solve problems that arc
rtature.

a) Sinrplc b) Complex c) OPcn enclecl d) Closecl Enclecl

l)ivcrsity lurnover the cclrnltany'.s inragc.

a) Spoils b)hrproves b )ls indiff-erent d) Not alfectccl by

Strr-rctut'al diversity refers to

a) i)ersonal valr"re systeln l'r) Market Sesmentation c) organizational
I-l i crarcir i ca I L-cvcls rl) Inclivid Lral D i ff erenccs

culture lays errphasis on incliviclLtal difltrenccs
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a) Dif'f-crentiation b) Unrtary c) Integration d) AII of thc.z\borze
F'anrily statr-rs is an exantplc of _* cliver.sity.
a) Workforce b) I3ehavioul c) Structural) Busincss

l0)
cullt increasingly help reurove visible ancl invisiblc ban.icrs.

a) Integration b)'l'echnology c) communicatiolr cl) centralisation
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Q4A) \Vrite a rir:tailetl rlote on managing ethical nuil legal isstrr:s in nlritiruittg ii ir4arits
rvorlliilrcc rlivtr sit1,.
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i':t1te r I Suh.icct Cotk: 86013 / [Iurnrrn l{esrlurcc : \4iorir{'irrr:c l}ir)crsit},

Ex p I ai n tlr e rli f fbrerrt d i rr en$i ons i;1' r,vod< foi"ce cl i vers i t 1,.

Wi:)r rnust organizatiorts hrve l rlivcrsc v, olklbr:ce'J

OR
What arc the featurei; of rvorkftrrcc diversity
What are the steps involveci in lc'orLriting a ciiverse worl<lbrcc

Wirat are the stcps involveri iu retainirig clirrcrse rvorkltx'ce'i
Stirtc tlre rolc o{-recruitcr irr hiring divcrsil'jed rvrirl<fbrcr:...

oR
Suggest techniqr,res <.-''f managing rliversit-v at u,orkpIacc.
llling ont tlie factors to be consiclei'ed ftrl Diversity anrl Inclr.tsivc
l.caile rslr ip.

Wor'l<{brce Diversitl, is a l)etcrrriinnnI oi'Sustainabie (loru1.lctitive r\rlvarrtir*,e"

Do you irgree'/ .luslilry.

oI{
lJn I i st srr ggest ions filr. clesi gni n g cli vcrs ity triti n in g a ncl

nrcnioring programme.
J'liglilight the best practices in acirieviug worl<frrrce cliversity.

\\/hat is nrulli-culturisnr? I-liscuss tire arlvantagi.s ol'rrrrlticLrltLrrrrlisr:r
j11 {i1xr rr,;orkplacc.

I)iscr.rss in blicf thc rccent trcrrds cf cliversity

\\tritc Short Notcs on
Positive Ef'iects of Work tbrce diversity

Intcrface beturecrr Workforce Divcrsity ancl I-lRN4 litnctions.
r\p;rrolches to Diversity N4anagentent Systerns.
'fypcs ol rlivcrsity
D il.icrence bctween riivct'sity und nr LtIti -cnlturisnt.
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