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N.B: 1. All questions are compulsory.
2. Figures to the right indicate full marks“

Discuss. K&
Enumerate the functions of the HR department of a Fmanual instltutnon '

Explain the significance of a personnel manual and' dlsguss lts beneflts ) AL
lllustrate with examples ethical issues’in HRM RS _‘?“_’"'_ P A e N

Discuss briefly the factors affectlng Human Resources Planmng

Define HRIS, and examine its uses & A "X o VS
or L . . N

Define transfer and Explain the tvpes of transfers :

Define promotion and enumerate the types of promotmn w1th examples

Examine the various: saurges of: re,,crultment used by organlsatlons '
Explain the dlfferent types of sele;tlon tests used for bankmg orﬁamsatlons
Briefly Explain: the different Tnethods of management daveiopment

Enumerate the;common probjem_s and I|m|tat|o_n_s_ o_f__an Appraisal system.
Explain the different steps of career planmng

DISCLISS the uses-of Job-Analysis. P
| Br:

“En umerate the factors affectmgjob desagn in an organisation.
‘Discuss the various partles to lndustrlal relations.

: Wrtte short notes on (any three)

Compensatlon management

Orientation. " -

Employee com muﬁiea_tiori.

HR.Audit. - 5o
‘Succession’ piannlng e
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